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4 The findings in the landscape are in line with Energizing equality: The importance of integrating gender equality principles in national energy 

policies and frameworks report which analyzed a 192 national energy frameworks from 137 countries, in which a third of the frameworks had 

some form of gender considerations (Prebble & Rojas, 2017A).It is also in line with  The enabling power of energy in promoting gender equality: 

Gender in the SEforALL country action process documents report which analyzed 67 SEforALL country action process documents of which 84% (56 

documents) included gender considerations to some extent (Prebble & Rojas , 2017B). Please refer to these two reports for additional insights 

into the policy landscape of women’s empowerment in the energy sector. 
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HI category: Energy Efficiency

Australia HI 11 33 50 100 83

Brazil UMI 28 33 75 100 83

Canada HI 11 50 50 100 100

China UMI 61 50 75 67 83

France HI 56 33 50 100 83

Germany HI 0 33 75 67 33

India LMI 44 67 75 33 67

Italy HI 28 17 0 100 50

Japan HI 22 33 75 67 33

Korea, Rep. HI 17 17 50 100 67

Nigeria LMI 28 33 75 67 83

Russian Federation UMI 0 0 0 100 33

Saudi Arabia HI 28 0 0 33 33

South Africa UMI 56 83 75 67 100

Thailand UMI 0 17 50 67 67

United Kingdom HI 11 50 50 83 83

United States of America HI 17 17 100 33 0

Average in indicator 25 33 54 75 64

HI category: Renewable Energy

Australia HI 11 33 50 100 83

Brazil UMI 28 33 75 100 83

Canada HI 11 50 50 100 100

China UMI 61 50 75 67 83

France HI 56 33 50 100 83

Germany HI 0 33 75 67 33

India LMI 44 67 75 33 67

Italy HI 28 17 0 100 50

Japan HI 22 33 75 67 33

Korea, Rep. HI 17 17 50 100 67

Nigeria LMI 28 33 75 67 83

Russian Federation UMI 0 0 0 100 33

Saudi Arabia HI 28 0 0 33 33

Spain HI 11 50 50 100 83

Turkey UMI 44 50 75 67 83

United Kingdom HI 11 50 50 83 83

United States of America HI 17 17 100 33 0

Average in indicator 25 33 54 77 64



31 
 

 

 

In
co

m
e 

le
ve

l

Fe
m

al
e 

P
ar

ti
ci

p
at

io
n

 &
 

R
e

p
re

se
n

ta
ti

o
n

W
o

m
en

's
 

Ec
o

n
o

m
ic

 

Em
p

o
w

er
m

en
t

Ed
u

ca
ti

o
n

 &
 

A
w

ar
en

es
s 

R
a

is
in

g

La
b

o
r 

R
ig

h
ts

Im
p

le
m

en
ta

ti
o

n

HI category: Electrification

Angola LMI 44 50 75 67 83

Bangladesh LMI 33 83 75 67 67

Burkina Faso LI 17 0 0 100 0

Chad LI 17 33 75 100 50

Congo, Dem. Rep. LI 0 0 0 67 0

Ethiopia LI 50 33 50 33 50

India LMI 44 67 75 33 67

Kenya LMI 67 67 75 100 83

Malawi LI 44 100 75 50 100

Mali LI 33 0 0 100 0

Mozambique LI 17 50 50 67 83

Myanmar LMI 33 50 75 33 83

Nigeria LMI 28 33 75 67 83

South Sudan LI 50 67 75 17 67

Sudan LMI 50 17 0 67 0

Tanzania LI 50 50 100 100 50

Uganda LI 50 50 50 67 33

Average in indicator 37 44 54 67 53

HI category: Clean cooking

Afghanistan LI 33 83 50 67 100

Bangladesh LMI 33 83 75 67 67

China UMI 61 50 75 67 83

Congo, Dem. Rep. LI 0 0 0 67 0

Ethiopia LI 50 33 50 33 50

Ghana LMI 33 33 100 67 100

India LMI 44 67 75 33 67

Kenya LMI 67 67 75 100 83

Mozambique LI 17 50 50 67 83

Myanmar LMI 33 50 75 33 83

Nigeria LMI 28 33 75 67 83

Pakistan LMI 17 33 75 33 67

Philippines LMI 0 33 50 67 67

Sudan LMI 50 17 0 67 0

Tanzania LI 50 50 100 100 50

Uganda LI 50 50 50 67 33

Average in indicator 35 46 61 63 64
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5 Schneider Electric operates in 105 countries globally, a full list of countries is available at: 
https://tinyurl.com/Schneider-Operating-Countries 
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100%

83%

86%

27%

70%

0% 100%Percent of Companies with Policies

Above 100 billion 35-100 billion

19-35 billion Less than 4 billion

4-19 billion
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Female Participation and Representation

Country Either or both energy 

and gender policy 

addresses women's 

decision making power 

in the energy sector

Either or both energy 

and gender policy 

applies a gendered lens 

to electrification, clean 

cooking, renewable 

energy and/or 

energy/efficiency

Are there reserved seat 

quotas for women in 

national parliament?

Are there financial 

incentives to include 

women on candidate 

lists for national 

parliament elections?

Either or both energy 

and gender policy have 

targets for women in 

management position

Either or both energy 

and gender policy have 

targets for women in 

general employment

Are there financial 

incentives to include 

women on corporate 

boards?

Afghanistan No Yes Yes No No No No

Angola Yes Yes No No No Yes No

Australia No No No No No Yes No

Bangladesh Yes No Yes No No No No

Brazil No Yes No No No Yes No

Burkina Faso No No No Yes No No No

Canada No No No No Yes No No

Chad Not found Yes No No Not found Not found No

China Yes Yes Yes No No Yes No

Congo, Dem. Rep. No No No No No No No

Ethiopia Yes Yes No Yes No No No

France No Yes No Yes Yes Yes No

Germany No No No No No No No

Ghana Yes Yes No No No No No

India Yes Yes No No Yes Not found No

Indonesia (Policy 

unavailable, not 

found)

Not found Not found No No Not found Not found No

Iran, Islamic 

Rep.(Policy 

unavailable, not 

found)

Not found Not found No No Not found Not found No

Italy No No No Yes Yes No No

Japan No No No No Yes Yes No

Kenya Yes Yes Yes Yes No No No

Korea, Dem. 

People’s Rep.

Not found Not found Not found Not found Not found Not found Not found

Korea, Rep. No No No Yes No No No

Madagascar(Policy 

unavailable, not 

found)

Not found Not found No No Not found Not found No

Female Representation in Policy Female Representation in National Decision 

Making

Female Representation in Energy Businesses
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Female Participation and Representation

Country Either or both energy 

and gender policy 

addresses women's 

decision making power 

in the energy sector

Either or both energy 

and gender policy 

applies a gendered lens 

to electrification, clean 

cooking, renewable 

energy and/or 

energy/efficiency

Are there reserved seat 

quotas for women in 

national parliament?

Are there financial 

incentives to include 

women on candidate 

lists for national 

parliament elections?

Either or both energy 

and gender policy have 

targets for women in 

management position

Either or both energy 

and gender policy have 

targets for women in 

general employment

Are there financial 

incentives to include 

women on corporate 

boards?

Malawi Yes Yes No No Yes No No

Mali No Yes No Yes No No No

Mexico(Policy 

unavailable, not 

Not found Not found No No Not found Not found No

Mozambique No Yes No No No No No

Myanmar Yes Yes No No No No No

Niger(Policy 

unavailable, not 

found)

Not found Not found Yes Yes Not found Not found No

Nigeria No Yes No No No Yes No

Pakistan No No Yes No No No No

Philippines No No No No No No No

Russian 

Federation(Only 

energy policy found)

No No No No Not found Not found No

Saudi Arabia No No Yes No No Yes No

South Africa Yes Yes No No Yes Yes No

South Sudan Yes Yes Yes No No No No

Spain No No No No Yes No No

Sudan Yes Yes Yes No No No No

Tanzania Yes Yes Yes No No No No

Thailand No No No No No No No

Turkey Yes Yes No No No Yes No

Uganda Yes Yes Yes No No No No

United Kingdom No No No No Yes No No

United States of 

America

Yes No No No No No No

Vietnam(Policy 

unavailable, not 

found)

Not found Not found No No Not found Not found No

Female Representation in Policy Female Representation in National Decision 

Making

Female Representation in Energy Businesses
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Women's Economic Empowerment
Gender equality Female Entrepreneurship

Country Either or both energy 

and gender policy 

mention investing in  

gender equality  

activities

Either or both energy 

and gender policy 

mentions increasing 

women's employment 

in the energy sector

Does the law 

mandate equal 

remuneration for 

work of equal value?

Either or both energy 

and gender policy 

mentions women's 

economic 

empowerment within 

the energy sector

Either or both energy 

and gender policy 

addresses financial 

services for women 

Either or both energy 

and gender policy  

mentions support to 

women run energy 

startups/ 

entrepreneurship

Afghanistan Yes Yes No Yes Yes Yes

Angola Yes No Yes No Yes No

Australia Yes No Yes No No No

Bangladesh Yes No Yes Yes Yes Yes

Brazil Yes No No No Yes No

Burkina Faso No No No No No No

Canada Yes No Yes No Yes No

Chad Not found No Yes No Yes No

China Yes Yes No No Yes No

Congo, Dem. Rep. Not found No No No No No

Ethiopia Yes No No No Not found Yes

France Not found No Yes No Yes No

Germany Yes No No No Yes No

Ghana Yes No No No Yes No

India Yes Yes No Yes Yes No

Indonesia (Policy 

unavailable, not 

found)

Not found Not found No Not found Not found Not found

Iran, Islamic 

Rep.(Policy 

unavailable, not 

found)

Not found Not found No Not found Not found Not found

Italy No No Yes No No No

Japan Yes No No No Yes No

Kenya Yes Yes Yes No Yes No

Korea, Dem. 

People’s Rep.

Not found Not found Not found Not found Not found Not found

Korea, Rep. Yes No No No No No

Madagascar(Policy 

unavailable, not 

found)

Not found Not found No Not found Not found Not found
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Women's Economic Empowerment
Gender equality Female Entrepreneurship

Country Either or both energy 

and gender policy 

mention investing in  

gender equality  

activities

Either or both energy 

and gender policy 

mentions increasing 

women's employment 

in the energy sector

Does the law 

mandate equal 

remuneration for 

work of equal value?

Either or both energy 

and gender policy 

mentions women's 

economic 

empowerment within 

the energy sector

Either or both energy 

and gender policy 

addresses financial 

services for women 

Either or both energy 

and gender policy  

mentions support to 

women run energy 

startups/ 

entrepreneurship

24 Malawi Yes Yes Yes Yes Yes Yes

25 Mali Not found No No No No No

26
Mexico(Policy 

unavailable, not 

Yes Not found No Not found Not found Not found

27 Mozambique Yes Yes No No Yes No

28 Myanmar Yes No No Yes No Yes

29

Niger(Policy 

unavailable, not 

found)

Not found Not found Yes Not found Not found Not found

30 Nigeria No No No No Yes Yes

31 Pakistan Yes No No Yes No No

32 Philippines No No Yes No Yes No

33

Russian 

Federation(Only 

energy policy found)

Not found No No No Not found No

34 Saudi Arabia No No No No No No

35 South Africa Yes No Yes Yes Yes Yes

36 South Sudan Yes No No Yes Yes Yes

37 Spain Yes No Yes No Yes No

38 Sudan Yes No No No No No

39 Tanzania No Yes Yes No Yes No

40 Thailand Yes No No No No No

41 Turkey Yes No Yes No Yes No

42 Uganda Yes No Yes Yes No No

43 United Kingdom Yes No Yes No Yes No

44

United States of 

America

Yes No No No No No

45

Vietnam(Policy 

unavailable, not 

found)

Not found Not found Yes Not found Not found Not found
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Education & Awareness Raising Labour Rights Implementation

Education Awareness 

Raising

Country Either or both 

energy and 

gender policy   

addresses 

increasing 

women in 

higher 

education

The energy 

policy 

addresses 

needing and/or 

getting more 

women in 

STEM 

education

Either or both 

energy and 

gender policy 

addresses 

awareness 

creating 

activities 

nationally 

and/or abroad

Does the law 

mandate 

paid or 

unpaid 

maternity 

leave?  0 

days = 0

0-60 days = 

50

more than 

60 days = 

The policy 

has 

provisions 

for childcare

Mothers are 

guaranteed 

an 

equivalent 

position 

after 

maternity 

leave

Either or both energy 

and gender policy  

has a policy 

implementation plan 

clearly stated

Either or both energy 

and gender policy  

has a monitoring and 

evaluation 

mechanism clearly 

stated

Either or both energy 

and gender policy 

mentions gender 

responsive 

budgeting 

Afghanistan No No Yes 100 Yes No 100 100 100

Angola Yes No Yes 100 Yes No 100 100 50

Australia No No Yes 100 Yes Yes 100 100 50

Bangladesh Yes No Yes 100 Yes No 50 50 100

Brazil Yes No Yes 100 Yes Yes 100 100 50

Burkina Faso No No No 100 Yes Yes 0 0 0

Canada No No Yes 100 Yes Yes 100 100 100

Chad Yes No Yes 100 Yes Yes 50 50 50

China Yes No Yes 100 Yes No 100 100 50

Congo, Dem. Rep. No No No 100 Yes No 0 0 0

Ethiopia Not found No Yes 100 No No 100 50 0

France No No Yes 100 Yes Yes 100 100 50

Germany No Yes Yes 100 Yes No 50 50 0

Ghana Yes Yes Yes 100 Yes No 100 100 100

India Yes No Yes 100 No No 100 50 50

Indonesia (Policy 

unavailable, not 

found)

Not found Not found Not found 100 No No Not found Not found Not found

Iran, Islamic 

Rep.(Policy 

unavailable, not 

found)

Not found Not found Not found 100 Yes Yes Not found Not found Not found

Italy No No No 100 Yes Yes 100 0 50

Japan Yes No Yes 100 Yes No 100 0 0

Kenya Yes No Yes 100 Yes Yes 100 100 50

Korea, Dem. 

People’s Rep.

Not found Not found Not found Not found Not found Not found Not found Not found Not found

Korea, Rep. No No Yes 100 Yes Yes 100 100 0

Madagascar(Policy 

unavailable, not 

found)

Not found Not found Not found 100 No No Not found Not found Not found

100 - both energy & gender have it

50 - one of them have it

0 - none of them 
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Education & Awareness Raising Labour Rights Implementation

Education Awareness 

Raising

Country Either or both 

energy and 

gender policy   

addresses 

increasing 

women in 

higher 

education

The energy 

policy 

addresses 

needing and/or 

getting more 

women in 

STEM 

education

Either or both 

energy and 

gender policy 

addresses 

awareness 

creating 

activities 

nationally 

and/or abroad

Does the law 

mandate 

paid or 

unpaid 

maternity 

leave?  0 

days = 0

0-60 days = 

50

more than 

60 days = 

The policy 

has 

provisions 

for childcare

Mothers are 

guaranteed 

an 

equivalent 

position 

after 

maternity 

leave

Either or both energy 

and gender policy  

has a policy 

implementation plan 

clearly stated

Either or both energy 

and gender policy  

has a monitoring and 

evaluation 

mechanism clearly 

stated

Either or both energy 

and gender policy 

mentions gender 

responsive 

budgeting 

Malawi No Yes Yes 50 No Yes 100 100 100

Mali No No No 100 Yes Yes 0 0 0

Mexico(Policy 

unavailable, not 

Not found Not found Yes 100 Yes Yes 100 50 50

Mozambique No No Yes 100 Yes No 100 100 50

Myanmar No Yes Yes 100 No No 100 100 50

Niger(Policy 

unavailable, not 

found)

Not found Not found Not found 100 Yes Yes Not found Not found Not found

Nigeria Yes No Yes 100 Yes No 100 100 50

Pakistan Yes No Yes 100 No No 100 50 50

Philippines No No Yes 100 Yes No 100 50 50

Russian 

Federation(Only 

energy policy found)

Not found Not found Not found 100 Yes Yes 50 50 0

Saudi Arabia No No No 100 No No 50 50 0

South Africa No Yes Yes 100 Yes No 100 100 100

South Sudan Yes No Yes 50 No No 100 100 0

Spain No No Yes 100 Yes Yes 100 100 50

Sudan No No No 100 Yes No 0 0 0

Tanzania Yes Yes Yes 100 Yes Yes 50 50 50

Thailand No No Yes 100 Yes No 100 100 0

Turkey Yes No Yes 100 Yes No 100 100 50

Uganda No No Yes 100 No Yes 50 50 0

United Kingdom No No Yes 50 Yes Yes 100 100 50

United States of 

America

Yes Yes Yes 0 Yes No 0 0 0

Vietnam(Policy 

unavailable, not 

found)

Not found Not found Not found 100 Yes Yes Not found Not found Not found

100 - both energy & gender have it

50 - one of them have it

0 - none of them 
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General data

Income level Low income

Population 34,656,032 Female Participation and Representation 33

GDP (billion $) 19.5 Female Rep. in Policy 50

GDP/cap ($) 562 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 1.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) n.a.

Women's Economic Empowerment 83

Gender equality 67

Female Entrepreneurship 100

Energy Access Energy Efficiency Renewable Energy

24 18 27 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 67

Implementation 100

General data

Income level Lower middle income

Population 28,813,463 Female Participation and Representation 44

GDP (billion $) 95.3 Female Rep. in Policy 100

GDP/cap ($) 3,309 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 3  (2013) Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.64

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

48 19 17 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 83

General data

Income level High income

Population 24,127,159 Female Participation and Representation 11

GDP (billion $) 1,204.6 Female Rep. in Policy 0

GDP/cap ($) 49,755 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.731

Women's Economic Empowerment 33

Gender equality 67

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 71 73 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 100

Implementation 83

Australia

Angola

Afghanistan

Energy efficiency

Renewable energy

RISE total score

81

High Impact country categories

High Impact country categories

RISE total score

28

Access to electricity

Access to clean cooking

High Impact country categories

23

RISE total score
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General data

Income level Lower middle income

Population 162,951,560 Female Participation and Representation 33

GDP (billion $) 221.4 Female Rep. in Policy 50

GDP/cap ($) 1,359 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 3.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.719

Women's Economic Empowerment 83

Gender equality 67

Female Entrepreneurship 100

Energy Access Energy Efficiency Renewable Energy

68 23 57 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 67

General data

Income level Upper middle income

Population 207,652,865 Female Participation and Representation 28

GDP (billion $) 1,796.2 Female Rep. in Policy 50

GDP/cap ($) 8,650 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.684

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 51 67 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 100

Implementation 83

General data

Income level Low income

Population 18,646,433 Female Participation and Representation 17

GDP (billion $) 11.7 Female Rep. in Policy 0

GDP/cap ($) 627 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 3.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.646

Women's Economic Empowerment 0

Gender equality 0

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

40 20 33 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 100

Implementation 0

31

Access to electricity

RISE total score

High Impact country categories

Burkina Faso

72

Renewable energy

Energy efficiency

RISE total score

High Impact country categories

Brazil

49

Access to electricity

Access to clean cooking

RISE total score

High Impact country categories

Bangladesh
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General data

Income level High income

Population 36,286,425 Female Participation and Representation 11

GDP (billion $) 1,529.8 Female Rep. in Policy 0

GDP/cap ($) 42,183 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.769

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 84 87 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 100

Implementation 100

General data

Income level Low income

Population 14,452,543 Female Participation and Representation 17

GDP (billion $) 9.6 Female Rep. in Policy 50

GDP/cap ($) 664 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 2.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.575

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

14 7 20 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 100

Implementation 50

General data

Income level Upper middle income

Population 1,378,665,000 Female Participation and Representation 61

GDP (billion $) 11,199.1 Female Rep. in Policy 100

GDP/cap ($) 8,123 Female Rep. in National Decision Making 50

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.674

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 68 74 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 83

Canada

Chad

China

81

Access to clean cooking

Renewable energy

Energy efficiency

RISE total score

High Impact country categories

14

Access to electricity

RISE total score

High Impact country categories

90

Renewable energy

Energy efficiency

RISE total score
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General data

Income level Low income

Population 78,736,153 Female Participation and Representation 0

GDP (billion $) 31.9 Female Rep. in Policy 0

GDP/cap ($) 406 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 2.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) n.a.

Women's Economic Empowerment 0

Gender equality 0

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

46 20 34 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 67

Implementation 0

General data

Income level Low income

Population 102,403,196 Female Participation and Representation 50

GDP (billion $) 72.4 Female Rep. in Policy 100

GDP/cap ($) 707 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 3.0 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.656

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

28 35 46 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 33

Implementation 50

General data

Income level High income

Population 66,896,109 Female Participation and Representation 56

GDP (billion $) 2,465.5 Female Rep. in Policy 50

GDP/cap ($) 36,857 Female Rep. in National Decision Making 50

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 67

WEF Gender Gap Index (0-1) 0.778

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 75 81 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 100

Implementation 83
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Ethiopia

France

85
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Energy efficiency

RISE total score

High Impact country categories

36
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Access to clean cooking

RISE total score
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34
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General data

Income level High income

Population 82,667,685 Female Participation and Representation 0

GDP (billion $) 3,477.8 Female Rep. in Policy 0

GDP/cap ($) 42,161 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.778

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 77 90 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 33

General data

Income level Lower middle income

Population 28,206,728 Female Participation and Representation 33

GDP (billion $) 42.7 Female Rep. in Policy 100

GDP/cap ($) 1,513 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 4.0 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.695

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

63 42 60 Education & Awareness Raising 100

Education 100

Awareness Raising 100

Labour Rights 67

Implementation 100

General data

Income level Lower middle income

Population 1,324,171,354 Female Participation and Representation 44

GDP (billion $) 2,263.8 Female Rep. in Policy 100

GDP/cap ($) 1,710 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 3  (2013) Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.669

Women's Economic Empowerment 67

Gender equality 67

Female Entrepreneurship 67

Energy Access Energy Efficiency Renewable Energy

84 60 67 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 33

Implementation 67

70

Access to electricity

Access to clean cooking

Renewable energy

Energy efficiency

RISE total score

High Impact country categories

India

55

Access to clean cooking

RISE total score

High Impact country categories

Ghana

89
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Energy efficiency

RISE total score

High Impact country categories

Germany
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General data

Income level High income

Population 60,600,590 Female Participation and Representation 28

GDP (billion $) 1,858.9 Female Rep. in Policy 0

GDP/cap ($) 30,661 Female Rep. in National Decision Making 50

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.692

Women's Economic Empowerment 17

Gender equality 33

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 73 85 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 100

Implementation 50

General data

Income level High income

Population 126,994,511 Female Participation and Representation 22

GDP (billion $) 4,940.2 Female Rep. in Policy 0

GDP/cap ($) 38,901 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 67

WEF Gender Gap Index (0-1) 0.657

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 68 78 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 33

General data

Income level Lower middle income

Population 48,461,567 Female Participation and Representation 67

GDP (billion $) 70.5 Female Rep. in Policy 100

GDP/cap ($) 1,455 Female Rep. in National Decision Making 100

CPIA gender score (1-6) 3.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.694

Women's Economic Empowerment 67

Gender equality 100

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

82 47 63 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 100

Implementation 83

64

Access to electricity
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High Impact country categories

Kenya

82
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Energy efficiency

RISE total score

High Impact country categories

Italy
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General data

Income level High income

Population 51,245,707 Female Participation and Representation 17

GDP (billion $) 1,411.2 Female Rep. in Policy 0

GDP/cap ($) 27,539 Female Rep. in National Decision Making 50

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.65

Women's Economic Empowerment 17

Gender equality 33

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 83 72 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 100

Implementation 67

General data

Income level Low income

Population 18,091,575 Female Participation and Representation 44

GDP (billion $) 5.4 Female Rep. in Policy 100

GDP/cap ($) 300 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 3.5 Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.672

Women's Economic Empowerment 100

Gender equality 100

Female Entrepreneurship 100

Energy Access Energy Efficiency Renewable Energy

64 26 65 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 50

Implementation 100

General data

Income level Low income

Population 17,994,837 Female Participation and Representation 33

GDP (billion $) 14.0 Female Rep. in Policy 50

GDP/cap ($) 780 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 2.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.583

Women's Economic Empowerment 0

Gender equality 0

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

39 8 42 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 100

Implementation 0
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RISE total score

High Impact country categories

Mali

51
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RISE total score

High Impact country categories

Malawi

85
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Energy efficiency
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High Impact country categories

Korea, Rep.
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General data

Income level Low income

Population 28,829,476 Female Participation and Representation 17

GDP (billion $) 11.0 Female Rep. in Policy 50

GDP/cap ($) 382 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 3.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.741

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

38 6 31 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 67

Implementation 83

General data

Income level Lower middle income

Population 52,885,223 Female Participation and Representation 33

GDP (billion $) 63.2 Female Rep. in Policy 100

GDP/cap ($) 1,196 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 3.0 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.691

Women's Economic Empowerment 50

Gender equality 33

Female Entrepreneurship 67

Energy Access Energy Efficiency Renewable Energy

59 13 43 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 33

Implementation 83

General data

Income level Lower middle income

Population 185,989,640 Female Participation and Representation 28

GDP (billion $) 404.7 Female Rep. in Policy 50

GDP/cap ($) 2,176 Female Rep. in National Decision Making 0

CPIA gender score (1-6) 3.0 Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.641

Women's Economic Empowerment 33

Gender equality 0

Female Entrepreneurship 67

Energy Access Energy Efficiency Renewable Energy

22 11 29 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 83

20

Access to electricity

Access to clean cooking
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Energy efficiency

RISE total score

High Impact country categories

Nigeria

38

Access to electricity

Access to clean cooking

RISE total score
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Myanmar

25

Access to electricity

Access to clean cooking

RISE total score
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General data

Income level Lower middle income

Population 193,203,476 Female Participation and Representation 17

GDP (billion $) 278.9 Female Rep. in Policy 0

GDP/cap ($) 1,444 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 2.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.546

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

59 38 77 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 33

Implementation 67

General data

Income level Lower middle income

Population 103,320,222 Female Participation and Representation 0

GDP (billion $) 304.9 Female Rep. in Policy 0

GDP/cap ($) 2,951 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.79

Women's Economic Empowerment 33

Gender equality 33

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

82 42 67 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 67

Implementation 67

General data

Income level Upper middle income

Population 144,342,396 Female Participation and Representation 0

GDP (billion $) 1,283.2 Female Rep. in Policy 0

GDP/cap ($) 8,748 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.696

Women's Economic Empowerment 0

Gender equality 0

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 70 61 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 100

Implementation 33

77

Renewable energy

Energy efficiency

RISE total score

High Impact country categories

Russian Federation

64

Access to clean cooking
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High Impact country categories
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58

Access to clean cooking

RISE total score
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General data

Income level High income

Population 32,275,687 Female Participation and Representation 28

GDP (billion $) 646.4 Female Rep. in Policy 0

GDP/cap ($) 20,029 Female Rep. in National Decision Making 50

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.584

Women's Economic Empowerment 0

Gender equality 0

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 50 33 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 33

Implementation 33

General data

Income level Upper middle income

Population 55,908,865 Female Participation and Representation 56

GDP (billion $) 295.5 Female Rep. in Policy 100

GDP/cap ($) 5,275 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 67

WEF Gender Gap Index (0-1) 0.756

Women's Economic Empowerment 83

Gender equality 67

Female Entrepreneurship 100

Energy Access Energy Efficiency Renewable Energy

71 69 68 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 100

General data

Income level Low income

Population 12,230,730 Female Participation and Representation 50

GDP (billion $) n.a. Female Rep. in Policy 100

GDP/cap ($) n.a. Female Rep. in National Decision Making 50

CPIA gender score (1-6) 2.0 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) n.a.

Women's Economic Empowerment 67

Gender equality 33

Female Entrepreneurship 100

Energy Access Energy Efficiency Renewable Energy

18 16 10 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 17

Implementation 67

15

Access to electricity

RISE total score

High Impact country categories

South Sudan

70

Energy efficiency

RISE total score

High Impact country categories

South Africa

61

Renewable energy

Energy efficiency

RISE total score

High Impact country categories

Saudi Arabia
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General data

Income level High income

Population 46,443,959 Female Participation and Representation 11

GDP (billion $) 1,237.3 Female Rep. in Policy 0

GDP/cap ($) 26,616 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.746

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 68 79 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 100

Implementation 83

General data

Income level Lower middle income

Population 39,578,828 Female Participation and Representation 50

GDP (billion $) 95.6 Female Rep. in Policy 100

GDP/cap ($) 2,415 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 2.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) n.a.

Women's Economic Empowerment 17

Gender equality 33

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

35 19 21 Education & Awareness Raising 0

Education 0

Awareness Raising 0

Labour Rights 67

Implementation 0

General data

Income level Low income

Population 55,572,201 Female Participation and Representation 50

GDP (billion $) 47.3 Female Rep. in Policy 100

GDP/cap ($) 878 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 3.5 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.7

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

75 29 59 Education & Awareness Raising 100

Education 100

Awareness Raising 100

Labour Rights 100

Implementation 50

55

Access to electricity

Access to clean cooking

RISE total score

High Impact country categories

Tanzania

25

Access to electricity

Access to clean cooking

RISE total score

High Impact country categories

Sudan

82

Renewable energy

RISE total score

High Impact country categories

Spain
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General data

Income level Upper middle income

Population 68,863,514 Female Participation and Representation 0

GDP (billion $) 407.0 Female Rep. in Policy 0

GDP/cap ($) 5,911 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.694

Women's Economic Empowerment 17

Gender equality 33

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 63 59 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 67

Implementation 67

General data

Income level Upper middle income

Population 79,512,426 Female Participation and Representation 44

GDP (billion $) 863.7 Female Rep. in Policy 100

GDP/cap ($) 10,863 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.625

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 65 71 Education & Awareness Raising 75

Education 50

Awareness Raising 100

Labour Rights 67

Implementation 83

General data

Income level Low income

Population 41,487,965 Female Participation and Representation 50

GDP (billion $) 24.1 Female Rep. in Policy 100

GDP/cap ($) 580 Female Rep. in National Decision Making 50

CPIA gender score (1-6) 3.0 Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.721

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

78 35 54 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 67

Implementation 33

55

Access to electricity

Access to clean cooking

RISE total score

High Impact country categories

Uganda

79

Renewable energy

RISE total score

High Impact country categories

Turkey

74

Energy efficiency

RISE total score

High Impact country categories

Thailand
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General data

Income level High income

Population 65,637,239 Female Participation and Representation 11

GDP (billion $) 2,647.9 Female Rep. in Policy 0

GDP/cap ($) 40,367 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 33

WEF Gender Gap Index (0-1) 0.77

Women's Economic Empowerment 50

Gender equality 67

Female Entrepreneurship 33

Energy Access Energy Efficiency Renewable Energy

100 77 89 Education & Awareness Raising 50

Education 0

Awareness Raising 100

Labour Rights 83

Implementation 83

General data

Income level High income

Population 323,127,513 Female Participation and Representation 17

GDP (billion $) 18,624.5 Female Rep. in Policy 50

GDP/cap ($) 57,638 Female Rep. in National Decision Making 0

CPIA gender score (1-6) n.a. Female Rep. in Energy Business 0

WEF Gender Gap Index (0-1) 0.718

Women's Economic Empowerment 17

Gender equality 33

Female Entrepreneurship 0

Energy Access Energy Efficiency Renewable Energy

100 87 85 Education & Awareness Raising 100

Education 100

Awareness Raising 100

Labour Rights 33

Implementation 0

90
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Energy efficiency

RISE total score

High Impact country categories

United States of America
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Energy efficiency
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